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e Ericsson
e FEricsson Careers
e  Ericsson Careers in North East Asia
e Ericsson Youtube
e FEricsson-LG
e Ericsson-LG Youtube
e KakaoTalk Channel

As the tech firm that created the mobile world, and with more than 54,000 patents to our name, we've made it our business to
make a mark. When joining our team at Ericsson you are empowered to learn, lead and perform at your best, shaping the
future of technology. This is a place where you're welcomed as your own perfectly unique self, and celebrated for the skills,
talent, and perspective you bring to the team. Are you in?

Come, and be where it begins.

Our Exciting Opportunity

We are now seeking a Technical Solution Manager (4G LTE /5GNR XS4 &2 M 0 7| = B2 specialized in mobile

telecommunications, especially 4G/5G Radio Access Network, to provide expertise in products and solutions, supporting our
Sales Department. Position Ericsson as a thought and technology leader. Also ensure that customer feedback is effectively
communicated to our Business Unit and Product Development Unit.

Looking forward to your joining!


https://www.ericsson.com/
https://www.ericsson.com/careers
https://www.ericsson.com/en/careers/global-locations/north-east-asia
https://www.youtube.com/user/ericsson/
https://www.ericssonlg.com/ko
https://www.youtube.com/channel/UCs1E_ZJsY0IBvPDnKqIbnxg/
http://pf.kakao.com/_xaQKHxb
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You will

e Position Ericsson as technology leader, communicate and discuss Ericsson’s technology strategy and vision with
customer

e Provide sales support expertise, conducts in-depth technical discussions with customer

e Provide sales support for specific deals, answer to RFx, propose solutions covering customer requirements and
present to Headquarter and Customers

e Contribute to knowledge sharing, ensure the customer vision & strategy including implications on Ericsson’s
technology and solutions is communicated to the ones in need at Business Unit and Product Development Unit
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To be successful in the role you must have

e Education: Bachelor degree of Mobile Telecommunication Engineering or similar

e In-field experience from Technical Pre-sales, Development or Service Delivery (Post-sales) about 3-5years, or
Master's degree in Mobile Telecommunication Engineering for recent graduates

e Domain experience: Experience in 4G/5G Radio Access Network, IP and Cloud knowledge

e Thorough knowledge of 4G/5G Radio Access Network area

e Business Understanding

e Team player with very good collaboration skills

e Fluent Korean and English communication skills are mandatory

What happens once you apply?
To prepare yourself for next steps, please explore here:

https://www.ericsson.com/en/careers/job-opportunities/hiring-process

e End of Application(Internal Candidate): Open Until Filled (Encouraged to apply immediately)

e CV Screening & Interview: To be updated individually

e The recruitment process may be different depending on the job and may be changed due to scheduling and
circumstances. Interview schedules and the results will be informed to the applicant via the e-mail address submitted
at the application stage.

What's in it for you?

Here at Ericsson, our culture is built on over a century of courageous decisions. With us, you will no longer be dreaming of
what the future holds — you will be redefining it. You won't develop for the status quo, but will build what replaces it. Joining
us is a way to move your career in any direction you want; with hundreds of career opportunities in locations all over the
world, in a place where co-creation and collaboration are embedded into the walls. You will find yourself in a speak-up


https://www.ericsson.com/en/careers/job-opportunities/hiring-process
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environment where empathy and humanness serve as cornerstones for how we work, and where work-life balance is a

priority. Welcome to an inclusive, global company where your opportunity to make an impact is endless.

We offer competitive benefits including flexible working hour, free lunch, medical check-up and plus many more.

Curious to know more about the life at Ericsson? Meet some of your future colleagues and watch our People film.

Benefits
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More information you may want to know

e Location: Ericsson-LG HQ at Gangnam st. (Meritz Tower)
e Salary: Negotiable
e Type of Employment: Regular
e How to Apply
o Click ‘Apply now’ and submit your CV in 1 file (doc, pdf)
e Not ready to apply, or have some questions first? Feel free to email us at recruit.elg@ericsson.com for more
information.
e Thisjob post may be closed early if all openings are filled.
e If thereis any false information in the application, the offer may be canceled.
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http://www.ericsson.com/en/careers/working-here/our-people-film?utm_source=jobad&utm_medium=Referral&utm_campaign=GFHR_Global_PeopleFilm2020_28012020
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Do you believe that an organization fostering an environment of cooperation and collaboration to execute with speed creates
better business value? Do you value a culture of humanness, where fact based decisions are important and our people are
encouraged to speak up? Do you believe that diverse, inclusive teams drive performance and innovation? At Ericsson, we do.

We provide equal employment opportunities without regard to race, color, gender, sexual orientation, transgender status,
gender identity and/or expression, marital status, pregnancy, parental status, religion, political opinion, nationality, ethnic
background, social origin, social status, indigenous status, disability, age, union membership or employee representation and
any other characteristic protected by local law or Ericsson’s Code of Business Ethics.

Document Return Policy

This notification is given pursuant to Article 11 (6) of the Fair Hiring Procedure Act.

A job applicant who has applied but not been selected for a position at Ericsson-LG (the "Company") may request that his or
her hiring documents be returned to him or her in accordance with the Fair Hiring Procedure Act. This does not apply if the
hiring documents were submitted via the Company's website or e-mail, or if the job applicant voluntarily submitted them
without the Company's request. In addition, if the hiring documents were destroyed due to a natural disaster or any other
reasons not attributable to the Company, such documents will be deemed to have been returned to the job applicant.

A job applicant who wishes to have his or her hiring documents returned in accordance with the paragraph 2 above must
complete a "Request for Return of Hiring Documents" [Annex Form No. 3 in the Enforcement Rule of the Fair Hiring Procedure
Act] and email it to the Company (recruit.elg@ericsson.com). In such case, within fourteen (14) days from the date of
identifying the receipt of the request, the Company will send the hiring documents to the job applicant’s designated address
via registered mail. Please be advised that the job applicant is responsible for the cost of postage for registered mail.

Encouraging a diverse and inclusive organization is core to our values at Ericsson, that's why we champion it in everything we
do. We truly believe that by collaborating with people with different experiences we drive innovation, which is essential for our
future growth. We encourage people from all backgrounds to apply and realize their full potential as part of our Ericsson team.

Ericsson is proud to be an Equal Opportunity and Affirmative Action employer, learn more.
Primary country and city: Korea (the Republic of) (KR) || Korea, Republic Of : Seoul : Seoul
Req ID: 736752


https://www.ericsson.com/en/careers

